Activity 12.5: Focus on Non-Traditional Employment

A generation ago, it was considered normal that some jobs were traditionally male and some were traditionally female.  In fact, classified advertising sections of newspapers had separate section headings for “Help Wanted - Male” and “Help Wanted – Female.” Today, most people view most careers as being open to both men and women.  Jobs that were once traditionally male, such as lawyers, doctors, computer programmers and mail carriers are no longer “non-traditional” for women.  However, most of the construction trades remain “traditionally male.”   In recent years, the trades have reached out to include more women and have started some formal and informal programs, such as mentoring and pre-apprenticeship classes, to attract and retain women.  

For discussion:

	What are some factors that might discourage women from entering construction trades?

	

	What are some factors that make the construction trades “good” career choices for women as well as men?

	

	Can you list some occupations that remain traditionally male or traditionally female?

	

	In your opinion, why do many occupations remain traditionally male or traditionally female?  

	

	What, if anything, do you think might help to change this pattern in the future?
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